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For this assignment, our group participated in a Discussion Board session where we discussed the topic of teachers as reflective practitioners.  We read and reviewed the following articles:

1.  Educating the Reflective Practitioner-Donald Schon’s Presentation to the 1987 meeting of the American Educational Research Association in Washington, D.C.
2. Donald Schon: Learning, Reflection and Change authored by Mark Smith.

3. Reflective Practice and Professional Development authored by Joan Ferraro. 
The first article is a transcript from a presentation made by Donald Schon to the American Educational Research Association in 1987.  Schon spoke of fundamental questions that continuously surface in education reform debates.  The questions were these:  

“What are the competencies that teachers should be trying to help students, kids acquire?” “What kinds of knowledge and what sort of know-how should teachers have in order to do their jobs well?”  “What kinds of education are most likely to help teachers prepare for effective teaching?” (Schon, 1987, p. 1)        

To address these questions, Schon spoke of the importance for teachers to not only have “school knowledge” but to also participate in reflection.  He specifically spoke of “reflection-in-action” which he called an “artistry” that effective teachers often display by improvising on the spot when needed (p. 1).  He also spoke of the importance of giving kids reason and healing the split between school and life.  He mentioned the importance of “knowing-in-action” meaning that one automatically knows what to do in many situations but may not be able to explain what to do (p. 3).  He also spoke of the need for a good educational/training program for teachers.  Participating in a reflective practicum was mentioned as a way for teachers to practice and develop reflective skills.  Following are some of the excerpts from our discussion of these topics:
My favorite quote from this article sums of a main point of education. It is, "The best teacher will be who he has at his tongue's end the explanation of what it is that is bothering the pupil" (p. 4). I think that one could add to that definition by including one who can interest and motivate students to have passion about learning and discovery.
I think the points about "giving kids a reason" (p. 2) and mending the splits between school and life that "deaden the experience of school" (p. 4) are important. If kids understand the importance of what they are learning and how it relates in real life, they will understand it better. In the 20 years since Schon spoke of this, I think strides have been made in this area with the emphasis on authentic learning.
I also liked the theory of "knowing-in-action". The bicycle example was a good analogy. We know what to do but can't always say what it is. Thank goodness this is true of most people. It would be tough to not be able to know what to do on the spot in many situations.
The practicum experience provides well for reflection. It gives pre-service teachers the chance to reflect on what the mentor teacher is doing and what the pre-service teacher may do. It provides time in the actual situation for reflection and is a valuable experience. 
Schon emphasizes the points that, "healing the splits between teaching and doing, school and life, research and practice, which have been so insidiously effective at deadening the experience of school at all levels" must be done (p. 10).  (By Beth Salinas)   

I completely agree with you about the need to mend the splits between school and life.   My daughter had a teacher one year who was very good at this.  She gave the students authentic assignments that were cross curricular and really gave the students skills they need to succeed in life.  For instance, she gave them a lot of practice at public speaking and collaboration.  These are skills that they can carry into the work force.  Skills such as note taking and spitting out rote answers on work sheets are skills that, while That is great that your daughter had a teacher who was successful using authentic learning opportunities. What grade was that? Sometimes I think it can be harder to do successfully than it sounds.  (Response by Mary Haley)

 I agree that reflecting-on-action skills are best refined during life experience and experience in the classroom. Having a good preparation program and reflection skills are crucial aspects of being a good educator. (Comment by Beth Salinas)
I agree that students should be allowed to think outside the box. A lot of times it is discouraged and then in high school or college where it is allowed in classes like creative writing, the ability to do so has been lost. My daughter had an art teacher for the last few years, in elementary school, who was so strict about how the kids did their art projects. They had to do what she wanted (I worked with her so I saw it firsthand). I know it was important that they learned certain techniques, etc...but they were not allowed to add much creativity at all.  (Comment by Beth Salinas)

In addition to summarizing Donald Schon’s biography, the second article addressed Schon’s thinking about learning systems, single and double-loop learning, and organizational learning.  These ideas arose from collaborative work done with Chris Argyris.  Reflection-in-action as it relates to professional activity was discussed further also.  Following are some excerpts from the discussion of this article: 
From this article, a few things stood out to me that relate well to the field of education. One of the areas that stood out was the section about learning systems. I think the point is that organizations need to keep a basic identity yet accept change. This is true in the field of education. Basics remain the same while changes are made to reflect changing technology, increased diversity, and other needs of today's learners. Research needs to be continuous to find best practices. Lessons learned need to be integrated. "Donald Schon argues that social systems must learn to become capable of transforming themselves without intolerable disruption" (p.5).
The concept of single-loop learning is evident when a situation is presented that has a set plan and solution. Some variation may occur with the strategies involved. "Any reflection is directed toward making the strategy more effective" (p.10). Double-loop learning seems to encompass inquiry, experimenting, and discovery. Why are we doing what we are doing, what could be better? "Double-loop learning, in contrast, involves questioning the role of the framing and learning systems which underlie actual goals and strategies" (p.10).
I enjoyed Schon's contribution of the concepts of reflection-in-action and reflection-on-action. The simple explanations are: Reflection-in-action means developing the artistry of effectively "thinking on one's feet" (p.11) and reflection-on-action means reviewing what was done and how it worked. I think good educators practice both of these concepts on a continuous basis. A veteran teacher once gave me the tip to jot down notes while teaching a lesson so that it is easier to remember what did or did not work, how the students reacted, what can be added, etc...This tip would be helpful for reflection-on-action. 
Some criticisms were mentioned of Schon's ideas but I think overall he made important contributions. (By Beth Salinas)
In the article by Mark Smith (2005)"Donald Schon: Learning, Reflection, and Change," I was particularly interested in the theory of double loop learning.  Smith commented that double loop learning "involved questioning the role of the framing and learning systems which underlie actual goals and strategies" (p. 9).  I think Schon was saying that when one corrects a mistake, he or she then goes back and evaluates the process in order to learn and do things differently the next time.                        

This seems very applicable in classrooms today.  When I was doing my practicum, the teacher said that she regularly will try a teaching practice or lesson.  If it works she uses it again, but a lot of the time it does not work and she adjusts it or throws out the practice all together.  I have had to do this several times as well.  I really believe the one learns best through trial, error, and reflection.

I feel that UMW has really incorporated reflection and realistic practice into the curriculum.  Reading this article made me wonder if this was an innovative idea when Schon presented it in 1987.  I guess I take reflection for granted today. (By Mary Haley)

 I agree that UMW does a good job integrating the importance of the practice of reflection as a teacher. I think many teachers have probably always done this. My mom is a retired teacher who taught from the mid 1960s to the mid 1990s. She likes to hear about current practices and I find that most of the things we learn about are things that teachers did when she was teaching. Some things may have not had a name or had a different name then. I remember that she would work on ways to appeal to many learners and devise plans to help specific students so she was involved in reflection.  (Response by Beth Salinas)

That is such an interesting perspective.  I find it very interesting that so much is the same.  You are lucky to have a mom that can share her experiences in teaching with you!  (Response by Mary Haley)

The third article by Joan Ferraro was written is the year 2000.  The author reviewed the concept of reflection over the last couple of decades.  Refining the concept, levels of reflective practice, incorporating reflection into practice, and benefits of reflection in practice were topics covered.  The author concluded that research has shown that effective practice is linked with inquiry, reflection, and continuous professional growth.  Following are some of the excerpts from our discussion of this article: 
I thought this article by Joan Ferraro presented a good summary of reflective practice. The article mentions the introduction of the concept by Donald Schon and how the concept has evolved. I thought it was interesting that some researchers at one point felt that schools, colleges, and depts. of education focused on reflective practices at the expense of teacher education content (p.1). Both are critical. The key, I believe, is being well versed in best practices and methods of teaching along with being an active reflective practitioner. For many teachers, I think being reflective happens naturally. If we see that a student(s) is not learning we look for another way to approach the situation. It is important to avoid getting "set in old ways." Teachers need to practice reflection and remain a life long learner to stay effective throughout their careers.
The article also mentions levels of reflective practice (p. 2). Collaboration, mentor teachers, peer reflective groups, and self learning, etc...are all important components in making an effective educator. All educators bring unique experiences, knowledge sets, and ideas. Much can be learned from each other.
Successful techniques for incorporating reflective practices such as the use of portfolios, action research, and professional development opportunities are also mentioned (p. 3). Professional development opportunities can involve reflecting on teacher attitudes that affect teaching. In today's world, with diversity in the classroom, it is important to think about attitudes and the effect they have on teaching practices and the students. 
One quote from the article summarizes the article well. "Research on effective teaching over the past two decades has shown that effective practice is linked to inquiry, reflection, and continuous professional growth" (p. 4). Following this advice should be the goal for all educators. (By Beth Salinas) 
This article brings the research and teachings of Donald Schon into current practices. Ferraro (2000) recognizes the importance of reflection noting that ?the primary benefit of reflective practice for teachers is a deeper understanding of their own teaching style and ultimately, greater effectiveness as a teacher? (p. 4). Knowing the importance of reflection has led to a change in professional development programs, both for pre-service and in-service teachers. We are now seeing more opportunities to collaborate and reflect not only as an individual, but also in groups (p. 2). 
Even though this is only my second year in the teaching profession, I have been involved in reflection on many levels. When I first started at Margaret Brent Elementary School, I became a part of Stafford County?s mentoring program which involved both one-on-one sessions with my mentor and group sessions with other beginning teachers. I am currently in my second year but I am still apart of the group, only now I help provide advice and guidance to first-year teachers. I also took part in grade-level reflection and collaboration sessions. It is wonderful to have these experiences to improve and become a more effective educator. I hope more and more school systems catch on and provide additional experiences for their teachers to reflect and collaborate with others in their field. (By Amanda Tucker)
 I think that collaborating and mentoring are so important. I hear a lot of new teachers complain that the mentor teacher does not have time to help and does not seem to want to share information. I find this really sad. I would think that experienced teachers would be glad to share (why reinvent the wheel) and help to mold another effective teacher. Amanda, I bet you make a great mentor!  (Response by Beth Salinas)

Another topic in the article is the significance of porfolios. The use of porfolios is becoming more widespread in the classrooms for our students because the student, teacher and parent can easily see the development of the student. The same is true for the in-service teacher. She can review what belongs in the portfolio, why it belongs, and what changes should be made before it is placed in the porfolio. She can also add notes and use it as a journal to record any suggestions or corrections. If we want our students to become life-long learners, we need to lead by example and continue our learning and education.  (By Helaine Love)
	I agree, I think the use of the portfolio is an excellent idea and one I will incorporate for myself and my students. I think it is a good idea to let the students choose some of the work to include in the portfolio.  (Response by Beth Salinas)
By the way, I learned of a great website tonight. It has good information about portfolio use for students and teachers. Many things are free but it is a subscription website. A 7-day trial is offered for free. Check it out. (Comment by Beth Salinas) 

           In conclusion, I think that the entire group agrees that it is important to be reflective both on the spot and after the fact.  We all feel that a good preparation program is important with chances for practice, such as with practicum experiences and student teaching.  Enthusiastically embracing lifelong learning and striving to grow professionally are important for staying effective as educators.  Embracing and using technology (especially with the students) is important and should become second nature.  It is important to accept change while remaining true to fundamentals.  
            As for me, I prefer to converse in person if possible.  I don’t mind the Discussion Board platform for communication though.  I like the fact that a response can be made directly to a post.  In a live chat, many times the conversation has moved on by the time an answer can be typed and sent.     
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