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Telecommunication 2: Discussion Thread
Overview

For this assignment, I participated in an online discussion with my group members. We used Blackboard as our meeting place to talk about three articles about the work of Donald Schon. In addition to making three original posts (one for each article), I also responded to posts from other members of my group. I have included my original posts as well as some of the discussion that followed. My contributions are highlighted. Following the transcript, you will find a conclusion of our discussion. 

Edited Transcript

· Learning, Reflection, and Change
Original Post (1) 

This article by Mark Smith (2005) chronicles the work of Donald Alan Schon. He was one of the first researchers to promote the idea of a learning society. He mentions that the success of a society has a lot to do with people’s ability to learn and adapt (p. 4). Especially in a world that is not stable, I agree that in order to keep up with change we must become life-long learners. It is not enough for us to receive an education. It is important for us to learn through experience and adapt to new ideas and technologies. As educators, I feel it is our job to become a role model for our students; to show them that learning happens throughout our lives and in all environments. If we, as teachers, pretend to be some sort of all-knowing beings, then we are doing a disservice to not only our current students, but the future of our society. 

One of the most influential concepts that Schon studied was reflection. Although I am familiar with the idea of reflection, he presented it as two separate processes, “reflection-in-action and reflection-on-action” (p. 11). I had traditionally thought of reflection as something that you do after the fact (reflection-on-action). However, the idea of reflection-in-action involves using prior knowledge and experience, as well as information from unfolding events, to adapt and change our plan of action (p. 11). Although I was previously unfamiliar with the term, I soon realized that reflection-in-action is something that good teachers do on a daily basis. It is important that teachers are ‘tuned in’ to their students so that they know how to change a lesson quickly. An effective teacher understands when it is time to make a change or even stop a lesson if the students are not getting it.  

Reference:

Smith, M. (2005, February 11). Donald Schon: Learning reflection and change.  Infed 
Encyclopedia.  Retrieved October 12, 2006 from http://www.infed.org/thinkers/et-schon.htm
Post by Mary Haley:

In the article by Mark Smith (2005)"Donald Schon: Learning, Reflection, and Change," I was particularly interested in the theory of double loop learning.  Smith commented that double loop learning "involved questioning the role of the framing and learning systems which underlie actual goals and strategies" (p. 9).  I think Schon was saying that when one corrects a mistake, he or she then goes back and evaluates the process in order to learn and do things differently the next time.  

This seems very applicable in classrooms today.  When I was doing my practicum, the teacher said that she regularly will try a teaching practice or lesson.  If it works she uses it again, but a lot of the time it does not work and she adjusts it or throws out the practice all together.  I have had to do this several times as well.  I really believe the one learns best through trial, error, and reflection.

I feel that UMW has really incorporated reflection and realistic practice into the curriculum.  Reading this article made me wonder if this was an innovative idea when Schon presented it in 1987.  I guess I take reflection for granted today.
Reference:

Smith, Mark (2005, February 11). Donald Schon: Learning reflection and change.  Infed 
Encyclopedia.  Retrieved October 12, 2006 from http://www.infed.org/thinkers/et-schon.htm
Response (1)
Mary, I liked how you made the connection between double-loop learning and the classroom. As Smith (2005) mentions, double-loop learning involves not just changing the action but instead going back to reexamine the original governing variables (p. 9). After teaching a lesson, effective educators have to go back and decide if the lesson itself is effective, not just the method in which they taught it. 

I think all good teachers think about the lessons they teach. The process of reflection does not need to be long and elaborate. It is something that most of us do in our heads; when we decide what went well, what could have been better, and how we are going to make adjustments. Although the process of reflection can be formal, Donald Schon (1987) says that it “need not be an intellectual or verbalized activity” (p. 4). It is amazing that something so simple can be so important!

Can you imagine finding a teacher that does not use reflection? Have you ever met a teacher that does not reflect and make changes to their methods?

References:

Schon, D. (1987). Educating the reflective practitioner. American Educational Research 
Association. Washington, DC. Retrieved October 12, 2006 from http://educ.queensu.ca/~ar/schon87.htm
Smith, M. (2005, February 11). Donald Schon: Learning reflection and change.  Infed 
Encyclopedia.  Retrieved October 12, 2006 from http://www.infed.org/thinkers/et-schon.htm
· Educating the Reflective Practitioner

Original Post (2) 

This article was a transcription of a speech that Donald Schon (1987) gave at a meeting of the American Educational Research Association. In it, he delves deeper into the idea of “reflection-in-action” and compares it to basic “school knowledge” (p. 1). Instead of focusing on the concepts and ideas that need to be taught by teachers, Schon emphasizes the importance of teachers being able to think on their feet and reflect-in-action. I especially liked how Schon refers to aspects of improvisation and artistry in teaching (p. 6). 

Schon also recognizes the importance of a good training program. I think that many schools of education have incorporated the process of reflection into their programs. In almost all of my education classes, I was required to reflect on the lessons that I taught. I had lots of practice reflecting-on-action. During my final practicum, I had to keep a journal to record the events of the day. I also had to include my thoughts and feelings and specific ideas on how I was going to make changes and adapt to make the lesson better in the future. 
On the other hand, I feel that most programs fall short in preparing pre-service teachers to reflect-in-action. Although I think this skill is difficult to teach, I truly believe that it emerges from practice and real-life experience. Many programs today skill do not include enough classroom experience before awarding certification.  

Reference:

Schon, D. (1987). Educating the reflective practitioner. American Educational Research 
Association. Washington, DC. Retrieved October 12, 2006 from http://educ.queensu.ca/~ar/schon87.htm
Post by Mary Haley:

I enjoyed reading the presentation given by Donald Schon (1987) entitled "Educating of the Reflective Practitioner."  I especially agreed with the point he made that there are splits between school and life.  Furthermore, he states that these differences "deaden the experience of school" for many students (p. 4).  I hear that complaint a lot from middle and high school students.  I'm sure it happens a lot in elementary school too, but the students aren't quite as able to verbalize it.  

Schon presents that notion that if teachers become more reflective in their practices they can eliminate the disjunction between school and life.  He also makes the point that even in teacher education courses, many teachers do not teach what they do or do what they teach.  If these programs focus more on incorporating experience into the teaching and making use of regular reflection, this gap can be narrowed or eliminated.

I believe that many schools have come a long way in this area.  After all, Schon gave this presentation 20 years ago.  There is more authenticity in the classroom today.  Students are given real life tasks to perform and teaching does not consist of simply lectures and tests.  I feel teacher education programs also give ample opportunities to put theory into practice and reflect.  The practicum seminars helped put theory into practice and aided reflection.  Of course, there is always room for improvement.
Reference:

Schon, Donald (1987).  Educating the reflective practitioner.  American Educational Research    

Association.  Washington, DC. Retrieved October 12, 2006 from 
http://educ.queensu.ca/~ar/schon87.htm
Response (2)
Mary, I agree that we have definitely come a long way since Donald Schon’s presentation in 1987. Teacher education programs have improved, giving pre-service teachers more knowledge and experience. However, I am surprised to find that most programs do not require full-time teaching until the last semester of their program. Furthermore, I know some programs only require a few weeks of full-time teaching! Schon (1987) expresses that “the experience of the students in any reflective practicum is that they must plunge into the doing, and try to educate themselves before they know what it is they’re trying to learn” (p. 8). Although every program is different, the bottom line seems to be that pre-service teachers need more experience.

Despite the work (and anxiety) that comes along with full-time teaching, it is so important to have that time to “try it out”. Student teaching is the time to try something new, with the support and guidance of a cooperating teacher. In fact, I believe that a great pre-service program would include at least an entire semester of full-time teaching.  Does anyone else agree?

Reference: 
Schon, D. (1987). Educating the reflective practitioner. American Educational Research 
Association. Washington, DC. Retrieved October 12, 2006 from http://educ.queensu.ca/~ar/schon87.htm
Response by Helaine Love:

Amanda,

I have had wonderful experiences in my practicum and I would love to have had more than three but this program is geared for working professionals so it is not possible. I do wonder if the program at a full-time teacher's college is very different than what we have. Did you have multiple practicums during your undergraduate education or just the one full-time semester? I learn so much when I practice what I am taught in school and then reflect with my mentor teacher. John Dewey believed that students learn by doing and this is true of students of all ages. 

Mary Haley did point out that even though this article was written in 1987, so much of what he said did come true. We have grown and learned from all the research of our educational professionals. I, for one, am glad that we use more hands-on learning, authentic assessments and reflections.

Response (3)
Helaine,

At William and Mary, I had three semesters of practicum experience. I do not remember the specific hour requirements but during the final semester, I was at my school site everyday. My cooperating teacher felt strongly that pre-service teachers should have more full-time experience so she had me take over the classroom for an entire two months. In addition, she had me plan and implement language arts lessons throughout the entire semester. Although it was not a William and Mary requirement, I felt more comfortable entering my first year teaching with that experience under my belt. Hopefully, we will continue to see more programs emphasize authentic and real-life experiences in the future.
· Reflective Practice and Professional Development

Original Post (3) 

This article brings the research and teachings of Donald Schon into current practices. Ferraro (2000) recognizes the importance of reflection noting that “the primary benefit of reflective practice for teachers is a deeper understanding of their own teaching style and ultimately, greater effectiveness as a teacher” (p. 4). Knowing the importance of reflection has led to a change in professional development programs, both for pre-service and in-service teachers. We are now seeing more opportunities to collaborate and reflect not only as an individual, but also in groups (p. 2). 

Even though this is only my second year in the teaching profession, I have been involved in reflection on many levels. When I first started at Margaret Brent Elementary School, I became a part of Stafford County’s mentoring program which involved both one-on-one sessions with my mentor and group sessions with other beginning teachers. I am currently in my second year but I am still apart of the group, only now I help provide advice and guidance to first-year teachers. I also took part in grade-level reflection and collaboration sessions. It is wonderful to have these experiences to improve and become a more effective educator. I hope more and more school systems catch on and provide additional experiences for their teachers to reflect and collaborate with others in their field. 

Reference:
Ferraro, J. (2000). Reflective practice and professional development. ERIC Clearing House on 
Teaching and Teacher Education. Washington, DC.  Retrieved October 12, 2006 from http://www.ericdigests.org/2001-3/reflective.htm
Response from Mary Beth Salinas:

I think that collaborating and mentoring are so important. I hear a lot of new teachers complain that the mentor teacher does not have time to help and does not seem to want to share information. I find this really sad. I would think that experienced teachers would be glad to share (why reinvent the wheel) and help in molding another effective teacher. Amanda, I bet you make a great mentor!
Conclusion

Overall, it seems like we have all concluded that Donald Schon was a revolutionary thinker for his time period. He made tremendous strides in the area of education and many of his theories and ideas are in practice today. In fact, most teachers are familiar with his areas of research, including pre-service training, reflection, and professional development. I enjoyed reading the responses from my group members. Everyone was able to contribute more than their fair share to the discussion. It was great to hear everyone’s opinions, experiences, and even some of the varying interpretations of the articles.
In comparison to the online chat session, this discussion took a lot longer to complete. Over the course of about five days, each member of our group posted several threads and replies. While the chat session was quicker and more relaxed, this type of discussion allowed us to go more in-depth. 
I have been using Blackboard for college course since 2002. It was an important communication tool in almost all of my undergraduate classes and I am confident that I will continue to use it as I work towards my master’s degree. Blackboard (or a similar program) is an effective form of communication; not only between the student and teacher but also between students. In such a busy world, it is important to keep connected, organized, and informed. Luckily, there are programs, such as Blackboard, to help you do just that. 
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