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Introduction and Background Information


The topic for this discussion was “Teacher as Reflective Practitioner”.  For the discussion, we had to read three articles dealing with the issue of reflection and reflective practices in teaching.  Donald Schon is a major proponent for reflective practices in teaching, so the articles tended to focus on his ideas and works.  The articles also gave criticisms of reflective practices.  While reflective practices do allow for professional development, they ultimately should not be the only source of professional development for teachers.  All three articles were interesting and insightful.  Before reading the articles, I had never thought much about reflective practices, but after reading the articles, I feel that reflective practices should be practiced in the classroom.  

For the discussion board, we were required to post three original posts and two responses to the discussion board.  The posts were related to information and ideas found within the articles.  The discussions that occurred within the discussion board were interesting as different group members focused on or highlighted different aspects of the articles.  Overall, the discussion board proved to be an effective way to discuss and share ideas with colleagues, as well as reflect on Schon’s ideas.  

Examples from the Discussion Board Thread


Below are some of my posts to the “Teacher as Reflective Practitioner” Discussion Board.  I have included my original posts along with replies and responses.  My contributions are in red. 
Reflective Practice and Professional Development (Posted by: Heidi Trude)

Reflective practice is powerful and beneficial for teachers and pre-service teachers.  Through reflection, teachers are able to reflect carefully on their teaching styles and practices.  By reflecting on your own teaching style and practices, you are able to become a more effective teacher in the long run.  While there are different methods for reflection, teachers need to select the method that works for them.  Some might find a portfolio to be helpful, while others might find journaling to be most effective.  No matter what method teachers use, the goal is to reflect on teaching styles and practices in hopes to become a more effective teacher.

There are several benefits to reflective practices.  According to Ferraro (2000), "The primary benefit of reflective practice for teachers is a deeper understanding of their own teaching style and ultimately, greater effectiveness as a teacher" (pg. 4).  Reflection does allow individuals to think deeply about their teaching styles. In addition gaining a deeper understanding of teaching styles, benefits to reflective practice include: "...the validation of a teacher's ideals, beneficial challenges to tradition, the recognition of teaching as an artistry, and respect for diversity in applying theory to classroom practice" (pg. 4).  Clearly, reflective practices help teachers to become even more effective teachers. 

Personally, I have had some experience with reflective practices.  During my practicum, I would keep a journal.  In the journal, I recorded what we did in each class, as well as my thoughts on how I did or how I could improve.  At the end of each day, my mentor teacher and I would sit down and reflect upon what went well, what did not go so well, and how we could improve our teaching practices.  I found it to be very helpful to reflect on each of the classes at the end of the day, as it helped to plan for the next day's activities or come up with different strategies to use to try and alleviate problems.  I also found the journaling to be very effective as it let me reflect and learn from my experiences.  

Teachers need to consider themselves reflective practitioners.  While reflective practices do take time and time is something that teachers never seem to have enough of, reflecting on teaching practices will ultimately have more benefits than drawbacks. Based on my experiences with reflective practices during practicum, I believe I will keep a reflective journal when I have my own classroom.  By gaining a better understanding of our own teaching styles and practices, we will ultimately become better teachers and be more effective in the classroom.  

Ferraro, J. (2000). Reflective Practice and Professional Development. Retrieved October 10, 2006, from http://www.ericdigests.org/2001-3/reflective.htm. 

Reply from Jason Pope:

Heidi,
I (and Donald) agree. Reflection on learning and teaching strategies is critical for professional development and increasing the quality of our service in the classroom.

However, I would caution much as critics of Schron, that a more classic professional development curriculum focused on learning established strategies is crucial (Ferraro, 1). Without a basis for comparison, reflection does little to help refine teaching. Additionally, we can test many instructional strategies empirically for usefulness. By and large, this kind of quantitative research is unavailable to teachers for their classrooms. This body of knowledge exists to provide teachers with instructional strategies. Our anecdotal reflections should help us to refine and augment rationality, not displace it.
Response to Jason Pope from Heidi Trude: 

Hi Jason, 

I see where you are coming from and I agree that anecdotal reflections should not replace other forms of teacher development.  While reflection does offer teachers opportunity for growth, it cannot provide the same types of opportunities as professional development seminars and opt-outs.  As Ferraro (2000) points out "...reflective practices in their teacher education programs were focusing on the process of reflective practice while sacrificing important content in teacher education" (pg. 1).  There clearly needs to be a balance between traditional professional development opportunities and reflective practices.  While both options allow for teacher growth, they should not be a substitute for each other.  Teachers need to have ample opportunities for reflective practices and professional development seminars.  Clearly, teachers' reflections should not displace the professional development seminars that will ultimately give them the instructional tools and strategies to be successful in the classroom. 

Heidi 

Ferraro, J. (2000). Reflective Practice and Professional Development. ERIC Digest. Retrieved October 12, 2006, from http://www.ericdigests.org/2001-3/reflective.htm. 
______________________________________________________________________________
Continual Professional Development (Original Post By: Jason Pope)
Professional development to most teachers means luncheons with pizza and another professional telling them about a new instructional device or classroom management strategy. Few would associate reflective development with professional growth. 
However, according to Ferraro, "effective teacher professional development should involve more than occasional large-group sessions; it should include
activities such as study teams and peer coaching in which teachers continuously examine their assumptions and practices (2). Ferraro cites studies that show self-directed learning are an important component to adult learning as evidence for his 'reflective development' suggestions.
Reply from Jason Pope:

Clicked the wrong button...

In summary, a well-designed questionnaire and self-assessment may prove more useful for professional growth than the dozens of hours of teacher work days.
Response from Heidi Trude:

Hi Jason, 

I agree with you and Ferraro. I have participated in some professional development workshops and as you state they are basically large meetings with food available for the teachers. While these seminars can be effective and provides teachers the opportunity for professional growth, they ultimately do not capture the goal of reflective practices. It would be nice to see peer coaching or small group meetings to focus on professional development, rather than the large meetings where it is very hard to seriously reflect on the material. If teachers are given the opportunity to experience reflective practices, they just might find it to be more beneficial than the large group luncheons or professional development sessions. 

Heidi
______________________________________________________________________________

The Reflective Practitioner (Original Post By: Heidi Trude)

Donald Schon had many contributions to the field of education; however his most important contribution appears to be reflection.  Schon has shown how reflection needs to be at the center of what teachers do in order for professional growth to occur.  While teachers are usually strapped for time in their busy and chaotic days, adding on the task of reflection may seem like too much to handle. However, reflective practices are aimed at helping teachers to become better and grow as professionals.  While some might struggle to find the time for reflection, those who do will ultimately reap the benefits of reflective practices that Schon advocates.  

Reflective practices, such as reflection-in-action and reflection-on-action, are key to Schon's work.  According to Smith (2001), "The notions of reflection-in-action, and reflection-on-action were central to Donald Schon's efforts in this area.  The former is sometimes described as 'thinking on our feet'.  It involves looking to our experiences, connecting with our feelings, and attending to our theories in use. It entails building new understandings to inform our actions in the situation that is unfolding" (pg. 11).  By reflecting on our experiences, we are able to make connections and learn from our successes or failures.  We are able to gain new meaning from experiences and develop as a teaching professional.  Reflecting allows us to think about why we acted they way we did, what was happening in the classroom, and why certain events took place.  This type of activity allows us think deeply and critically about our teaching styles and practices in order to become better teachers.  

Another element that is key to reflective practices is repeater.  Through reflective practices, individuals build up a "...collection of images, ideas, examples, and actions they can draw upon" (pg.11)  This repertoire will continue to build with experience.  As teachers continue to reflect on their experiences, they will continue to add new tricks to their hat.  By having this repertoire, teachers will hopefully be able to avoid major problems in the classroom.  The many different experiences that occur within the classroom are essential in helping to provide teachers with the opportunity to learn from them and build their repertoire.  

Ultimately, there will be times when teachers are testing the water, but through reflective practices, teachers will benefit from the experience.  While it may be difficult or time consuming at first, reflective practices will give teachers a deeper and better understanding of themselves and their teaching practices.  Schon's ideas and contributions to reflective practices are beneficial to teachers and the field of education.  

Smith, M.K. (2001). "Donald Schon: learning, reflection, and change". The Encyclopedia of Informal Education. Retrieved October 12, 2006, from http://www.infed.org/thinkers/et-schon.htm. 
Response from Jason Pope:

Heidi, 
Interesting that you remind us the importance of repertoire in 'reactive capacity.' Schron and others affirm the importance of strong repertoire in a professional's ability to act-in-reaction. Schron does not seem to clue us in to the genesis of this repertoire, and unfortunately (for the implementation of his theory) this may be a detractor. Critics often decry the displacement of 'classic' professional development by reflection-in-action style development (Ferraro, 1-2). Since 'classic' development styles such as in-services may help populate our repertoire (add more tricks to our bag), we would assume that these two professional development styles augment rather than replace each other. This logic ultimately forces us to return to the development of repertoire first before we can engage in successful reflection-in-action. (We may be able to develop our repertoire through trial and error, assuming that we can learn these strategies devoid of classical development styles).

Ultimately, because logically we would want to improve not just the quantity of tricks in the bag (through classic development) but that quality of the bag of tricks (reflection-in-action) teachers might receive both styles in a mutually-beneficial fashion.
______________________________________________________________________________
Conclusion


I enjoyed the discussion topic for this discussion board.  The topic of reflective practices is very important and relevant for teachers.  It is probably a practice that some teachers may not have even considered.  I enjoyed having the opportunity to share my ideas and opinions about reflective practices with my colleagues.  It was interesting to see how we all had different opinions or ideas surrounding the topic.  Though we did agree with each other for the most part, it was good to see dissenting opinions.  

The discussion board was frustrating at times.  The most frustration I had with it involved colleagues not posting or replying to posts in a timely manner.  This problem could easily be alleviated, so it did not cause me to change my opinion about the discussion board.  I found the discussion board easy to use and a good way to share and reflect on information.  I would definitely consider using a discussion board in the classroom.  I feel that quieter students would benefit from this technology as it would allow them to put their thoughts on the computer and not out loud.  Despite the minor frustration with my group members and their lack of timely posts, I found the discussion board and discussion topic to be enjoyable and relevant to the teaching profession.  
