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The class was divided into groups and participated in a discussion board posting session to discussion three articles on the reflective practices of teaching.  We posted three original postings and responded to two other postings from other members of the group.  Here is the edited version of my three original postings and my response to two posting submitted by others in my group.

Original Posting 1
In reading this article, I agree with Donald Schon’s call for a reflection-in-action approach to teaching.  It is not enough for a teacher to have the knowledge of how to solve a problem or how to create something.  The true art of teaching is in the teacher’s ability to impart that necessary knowledge and/or technique to the student.  Schon states, “It is the business of kids to get it, and of the teachers to see that they get it.”  (Schon,1987)  Seeing that a student “gets it” is not achieved solely by the teacher’s knowledge, but by his/her ability to meet the student “where the student is”.  By this I mean, every student is unique and we must be creative and see how the child is thinking.  We must then be reflective based on this knowledge and adapt our teaching style to the child’s needs.  

A hand’s on approach or practicum can be very useful.  In order for one to totally appreciate the practicum approach it is helpful if one experiences the approach as a student prior to using the approach as a teacher.  Exploring the real life application of what the student is learning is helping in setting a purpose for learning.  This helps the student become active and have a reason for wanting to learn what is being taught.  I believe that we are currently using the practicum approach within the ITEC 501 class.  We are being taught the knowledge necessary to complete the task while at the same time being actively involved in problem solving and working through solutions.  It is a work in progress.  Learning is a process that is best achieved when we can guide or be guided through the process, depending on what role we are playing, teacher or student.

Source:

Schon, D., (1987) Donald Schon’s Presentation ?Educating the Reflective Practitioner:? 
to the 1987 meeting of the American Educational Research Association 
Washington D.C., retrieved March 30, 2008 from 
http://educ.queensu.ca/~ar/schon87.htm 

Original Posting 2

"Reflective Practice and Professional Development.  ERIC Digest"

I found it interesting how the article described more than one aspect of the reflective process.  It helped explain, in my mind, the manner in which the county I work in runs its mentoring program.  

My first year of teaching I was given a mentor and we met on a weekly basis to discuss the various "real life" aspects of my teaching.  We discussed what was working and what needed to be improved.  The mentoring program also had the first year teachers meet once a month to discuss the theoretical aspects of teaching and challenged the group to expand upon the concepts we were taught in our teaching courses.  The program only requires first year teachers to participate; however, all teachers must participate in creating a yearly PGP, Professional Growth Plan.  This plan has you focus on an area where you feel you need to grow.  You have to identify the area, set goals, and then develop a plan on how to reach those goals.  At the end of the year you must then identify what plan of action you followed and the results from that plan.  We have a meeting with our principal to discuss the PGP.  

The article referred to Licklider’s review of adult learning theory which "found that self directness, including self-learning from experience in natural settings? is an important component of adult learning".(Ferraro,2000)  I find this to be accurate in my case.  "On the job training" has been invaluable for me as a teacher.  I learn by doing and while all the theories I have been taught in my graduate classes have been invaluable, it is the opportunity to apply this knowledge in the real life teaching environment that has solidified the knowledge and permitted me to hone my techniques.  A process that is always on-going by using the reflective practices discussed within the article.  

Sources:

Ferraro, J (2000). ERIC Digest., "Reflective Practice and Professional Development" Retrieved March 31, 
2008 from http://www.ericdigests.org/2001-3/reflective.htm 
Original Posting 3
What I found most interesting about this article was Schon's Double-loop learning theory.  I had never encountered the theory before but found validity to it in regards to I have seen my students act and learn.  I agreed with the concept of people having ?mental maps? that guide them in how they react in given situations.  I also agreed with the statement that these metal maps tend to guide people's actions much more than the theories that they claim to believe.

I found the three elements of the theory, governing variables, action strategies and consequences, and how they would influence and individual’s mental map to be very enlightening.   

Reference:

Smith, Mark K (July 2001). donald schon: learning, reflection and change. Retrieved April 8, 

2008, from infed Web site: http://www.infed.org/thinkers/et-schon.htm
Response 1
Charrisa, I agree that we develop our teaching style and that our style changes as we mature as teachers.  This is my second year teaching and my school assigned a mentor to me last year when I started.  During my first year of teaching it was mandatory for my mentor and I to meet and discuss topics.  I also met several times with our county's director of the mentor program.  I am not sure if every county does this, but I found it to be a very valuable process for me and I still am very close with my mentor.
Response 2
Dalila, I agree that teachers need the "general knowledge" from universities to help with knowing the "right answer".  While I agree with your statements that teacher acquire knowledge in the classroom on how to communicate the right answers to their students, I also believe that a good university will help the teacher with this knowledge as well.  The classes I have taken within my emphasis area of special education have greatly increased my ability and knowledge on "how" to communicate with my students.  These classes have left me with a wide variety of communication techniques and teaching techniques that can be applied uniquely to the student depending on his/her need.  

The group as a whole agreed upon the importance of teachers being reflective in their practices and felt that knowledge and skills obtained from the actual practice of teaching is very important.  They felt that teachers need to continue to reflect on their teaching throughout their career.  

I enjoyed using the discussion board and found it very helpful to read what other’s thought about the same articles that I was reading.  This is a format that I would use again.

